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2005 GTVFC Activities Report

By F. M. Bales, CFPS—Fire Chief / EMT / Fire Inspetor

I am pleased to provide you with the following sities report of the Greenfield Township Volunté&re Company for
the year 2005.

Response Experience

During 2005, we experienced an incidental (less th#) decrease in responses from the previous year,
sulting in 364 calls for assistance. In looking at our 10-yeagrage, this represents an overall 5% increase
from our 10-year average. The responses for 280Swammarized as follows:

Type Count Percent Type Count Percent
Eire Hazardous Condition
Brush/Grass/Trash 14 3.8 Carbon Monoxide 3 0.8
Building fire 38 10.4 Gas Leak 3 0.8
Chimney or Furnace 9 2.5 Oil or Flammable LiquidllSp2 0.5
Controlled Burn 2 0.5 Chemical Spill or Leak 5 1.4
Relocate/Cover Area 6 1.6 Power line down 3 0.8
Vehicle 8 2.2 Sub Total 16 4.4
Mutual Aid/Disaster Drill 3 0.8
Sub Total 80 22.0
Public Service False Alarm
Assist Resident 1 0.3 False/Malicious Call 14 3.8
Assist Police 5 14 Steam/Dust/Other 4 1.1
Water Removal 3 0.8 System Malfunction 10 2.7
Other Public Service 2 0.5 Wrong Location 4 1.1
Sub Total 11 3.0 Sub Total 32 8.8
Rescue Medical
From Structure 1 0.3 Medical Emergency 111 30.5
Locked Out/In Vehicle 1 0.3 Standby/Cover Calls 37 10.2
Vehicle Accident 75 20.6 Sub Total 148 40.7
Sub Total 77 21.2

Fire Hall Breakfasts The 2006 GTVFC Fund Drive is on!

The last Sunday of every month from 8:00AM to 12:00 Please support YOUR Fire Co. Remember, YOUR dona-
Noon. Everyone is welcome! Bring the whole family. tion is tax deductible!
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Overall, we had alight (less than 1%) decrease, from last yeathémumber of responses. However, we did see t
toward an increased numberRéscuerelated calls.

In reviewing occupancy classes of our responsenvejwe find that 43% of our responses are to rasimdocations. The classifi-
cation of “Other” groups nine different occupangpes together for simplicity of reporting. In rewieg the 2005 experience, we
find that the weekend (Saturday and Sunday) hakigiest frequency of responses. However, thatided public service calls and
planned events. When non-emergency responsesraoved from the data, Tuesday becomes the heawadslay. Further, the
greatest call volume occurs during the day lighireq7am through 4pm). This period represents mifgignt challenge in that the
lowest staffing period for the volunteer fire sesris the traditional®ishift period.

Call Volume by Time of Day
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Training/Certifications

National Board on Fire Service Professional Qualitiations (NBFSPQ)

The NBFSPQ provides recognition and certificatibfire fighters and other related emergency respandCertification shows
that the fire fighter has demonstrated proficieaagl an ability to do the job in accordance withioretlly recognized standards
published by the National Fire Protection Assooia{iNFPA).

NFPA 1001, Fire fighter—Level 1,2; NFPA 1002, Drit@perator—Pumper, Tanker; NFPA 1006, Rescue te@mi—Vehicle
and Machinery, Confined Space; NFPA 1021, Firedeffi-Levels 1 and 2; NFPA 1041, Fire Service Offiekevels 1, 2, and 3;
NFPA 472, Responder to Hazardous Materials Incgdestwareness, Operations and Technician; NFPA 10&llIkspector—
Levels 1 and 2; NFPA 1521, Incident Safety Offidéealth and Safety Officer.

National Fire Protection Association (NFPA)

The NFPA provides recognition and certificatof professionals involved in fire protectionsdainspection through certifica-
tion programs. Certification shows that the firevism professional has demonstrated advanced @oéig, knowledge and skills in
the field of fire protection and prevention.

Certified Fire Protection Specialist Board (CFRStified Fire Inspector

Pennsylvania Department of Health—Emergency Medicabervices

The Department of Health is the lead agéacgmergency medical services (EMS), providingniray and certification of
emergency medical service providers. Certificaibows that the fire service professional has detrates proficiency, knowl-
edge and skills in pre-hospital emergency care.

Emergency Medical Technician (EMT); Basic VehiclesRue Technician; Emergency Medical Technician—Radic (EMT-P)

Pennsylvania Emergency Management Agency (PEMA)

PEMA is the lead agency for emergency respda the release of radiological materials, priagdraining and certification of
responders. Certification shows that the respohdsrdemonstrated proficiency, knowledge and skillsesponding to radiologi-
cal events.

Radiological Monitor; Radiological Monitoring Offéc

Membership and Recruitment

One of the greatest challenges facing the emergsgrsjces is the declining volunteer babBlee members donated 12,141 hours
of their time to provide services to the residesft&reenfield Township during 2005. By comparisoa,other civic organization

Our training was focused on sharpening skills ie §uppression, management, and rescue. Our meméicipated in a wide gives as many or as difficult _hours as the nje_mbiemjr companyThis is equal to 6 full time. equivaler_1t employeeBased on
variety of programs, each designed to enhanceetgonse capabilities of the Township. These efi@ssited in membership the average wage and benefit rate for the fireisethese members have saved the community appatedy$280,000.

completing2,408 hoursof training during 2005. Greenfield Township Volaat Fire Company has long been an advocate of em

gency responder certification.

‘In‘ﬁe commitment of these 30 people to the commusitutstanding, but they are severely overtaxedw@dook to the growth of
the Township, our single greatest challenge willpg®ple. The current membership is over extended,reeeds to be supple-

We are exceptionally pleased to report that 9 afroembers collectively achieved 26 national cexdifions this past year. Cur- mented, with additional people. Recruitment of &ddal members needs to be a critical objectivettier Township! Without an
rently members of the company maintain certifiqagion the following areas: Many members hold migtigertifications in the influx of new members, for both administrative dadtical duties, the fire company will not be atiiekeep pace with the increas

following listed areas.

ing demand for serviceblew members needed specifically: (5) administratand fund raising, including working the monthly

breakfasts regularly; (5) drivers, fire equipmennd ambulances; (5) interior fire fightergrecruiting this type of person is chal:
lenging due to the amount of time require for tiregnand the simple fact that it is dangerous work).



